
 
 
  

 

VACANCY: LUNCHTIME SUPERVISOR   

 

Position:  Lunchtime Supervisor   

Start Date:   As soon as possible  

Contract Type:  Permanent 

Hours: 5 hrs per week, 13:00 – 14:00, Monday – Friday.  

Pay:   Grade 2:                   SCP 2 – 3 

Full time salary:        £20,441 - £20,812 per year 

Pro-rata salary:        £2,315 - £2,357 per year  

38 working weeks and 43.7 pay weeks (based on under 5 years’ 

service) 

Line Manager: Information, Advice and Careers Manager       

Chase Terrace Academy, a partner school in John Taylor Multi-Academy Trust, is 

looking to appoint three Lunchtime Supervisors to work under the direction and 

instruction of senior staff to provide care of students during the lunch break. 

Chase Terrace Academy is a dynamic, community focused 11-18 school. We are a 

‘Good’ school (Ofsted Sept 2019), and we are fiercely ambitious about strengthening 

our achievement profile further. 

We strive for our students to be better than they ever thought possible.  We are a 

cohesive community striving for excellence.  The school also has a strong commitment 

to wellbeing and has an excellent programme of staff CPD and support. 
 

Further information and application packs are available to view or download from 

our website www.jtmat.co.uk.  Please note that CV’s are not accepted, only fully 

completed application forms should be submitted for shortlisting to 

recruitment@chaseterraceacademy.co.uk .  If you have any specific queries not 

addressed in the application pack, please contact Mrs S Jones – Head’s PA via email:  

s.jones@chaseterraceacademy.co.uk or by telephone:  01543 682286. 

Closing date: 25 November 2022 (9am)  

Interview Date:  Week commencing 28 November 2022 
 

This school is committed to safeguarding and promoting the welfare of children and young people/vulnerable adults 

and expects all staff and volunteers to share this commitment.  An enhanced disclosure and barring service check is 

a requirement of this post. A copy of the Trust’s ‘Safeguarding Policy’ is available to view by visiting the website: 

www.jtmat.co.uk 

 

This post is exempt from the Rehabilitation of Offenders Act 1974 and the amendments to the (Exceptions) Order 1975 

(2013 and 2020). This means that when applying for certain jobs and activities certain spent convictions and cautions 

are ‘protected’, so they do not need to be disclosed to employers, and if they are disclosed, employers cannot take 

them into account. Further information about filtering offences can be found on the Ministry of Justice website: 

Guidance on the Rehabilitation of Offenders Act 1974 and the Exceptions Order 1975 - GOV.UK (www.gov.uk) 
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